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Message from The Chairman

The state of the Global economy s common knowladge. India (oo has
bean affectad by the world-wide slowdown and wvirtually every industry
and sector is reassessing and recalibrating ther working to optimize
cost. We oo, cannol altord o be silent observers In such a situation

This is the time when our commitment to the or ganlzatiﬂr' and teamwark
can really shine as we make a concerted affort to sustain and grow our
group. Meedless to say. the sustainability, survival and the growth of
organization is driven at the micro-level by individual perfformance
and at every level by cost control

The key emphasis in 2009 is to maximlze revenues, increase
productivity, reduce costs and protect the bottom-line, We also
need to concentrate on our customer relations as this s
crucial during a slowdown. Alongside helping our cuslomers
grow, wi need focus on enhancing efficiency and
effectiveness on a day-to-day basis

LNJ Bhilwara Group is a magnificent group with a set of
unparalleled strangths in diverse industries that are rarely
found in a single enterprise. This includes velaran
talented leadership, efficient business models,
considerable capacity lor innovation and molivated

Bmi loyaeas

| am fully confident about the ability of Team Bhilwara o
continue achieving growth and success

| wish you and your families a very happy and prosperous yvear,
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HEG: 9 month review

Despite the global meltdown which has hit infrastructure
industries like steel manufacturing which directly affects
HEG, the company, by judiciously trimming back capex on
expansion plans has reported net sales of Rs. 775.35 crore,
higher by 846% from Rs. 714.84 crore on the back of
stabilized capacities and increase in realizations in the
graphite segment. Contribution from graphite segment
expanded by 18.97% to Rs. 772.55 crore, Export revenues
increased by 14.09% to Rs. 619.08 crore. The Company's
power segment, which includes its 30 MW thermal power
plant and 13.5 MW hydel plant (at Tawal reported revenues
atRs.72.38 crore.

HEG gets1509001:2008 Ahead of Others

HEG (Graphite Division) has eamed the distinction of
becoming the first organization In the Central Zone to
achieve the 150 9001:2008 certificate, Though the Quality
Management Systems were released by 150 Sat Geneva, on
15th November, the Indian nodal agency for implementing
IS0 in India, BIS, has still not published the revised
standards. Howewver, with the pro-active approach
prevailing at HEG, we decided to obtain and implement the
revised standards in the shortest possible time and offered
our systems for an audit on 31st December. After the audit,
the Bureau Veritas auditors appreciated the commitment of
the top management and were highly satisfied with the
resultsof the audit

Mr. R. C. Surana (ED & CEQ), Mr. Jacob Mani (COO), Mr. K. K.
Puri (MR) and other senior executives have expressed their
appreciation of this achievement and offered their best
wishestoall 150 leaders.

ISO Certification renewal completed at RSWM,

Mandpam

RSWM Ltd. Mandpam Unit has successfully completed the
ISO 9001:2000 audit by BIS. This was renewal step in the
process of being awarded the 150 3001:2000 certification for
its business processes. External auditors visited the
Mandpam unit on 17th & 18th November, 2008 to conducta
comprehensive audit of business processes and quality
systems, including development processes, materials
documentation practices, and measurement systems.
To RSWM's customers, successful completion of the
certification process reflects the company's on-going
commitment to product and service quality, and to
continuous improvement.

1509001:2000 renewal audit for Bhilspin

The renewal audit for 1SO 2001:2000 certificate was held
on January 13-15. A team of three auditors from Bureau
of Indian Standards, New Delhi confirmed the successful
completion of the audit of Non-conformity and
recommended the renewal of the SO 2001:2000
certification.
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ADHPL-PROJECT UPDATE
 Completion of face 7 and face 8 of Allain HRT

The major achievement for the quarter is the
breakthrough of the 525-meter-long face 7 and face 8 of
Allain Head Race Tunnel. This breakthrough has been
achieved under very difficult geological conditions.

« Completion of Allain Barrage

With tireless efforts put in by
engineers and workers at an
altitude of 2750 meters,
major intake structures of
the Barrage on Allain river
have been completed. All
senior engineers and Mr.
Ashok Joshi, Project in-
charge, thanked the
engineers and workers for
their splendid contribution
and congratulated them on
this occasion.

« Power House, ADHPL

In the Power house box-up work for Unit#1 has been
completed during this quarter including filling of oil in all
the bearings. Box up work of Unit # 2 already stands
completed, thus the major works of both the machines
have been completed. Testing of Air Compressors and 5
No Cooling Water Pump motors (3x90 KW and 2x18.5
KW) en no load has been successfully completed.
Commissioning of LT panels for various auxiliaries inside
power house has also been completed.

= 220 KV
switchyard

In 220 KV surface
Switchyard, all
tower structures
and gantries have
been erected and
stringing work
completed.

Cheslind Textiles recommended for SA 8000

certification:

Cheslind Textiles Ltd., Bagaluru, a subsidiary of
RSWM Lid. has been recommended for Social
Accountability - 8000 certificate by the Systems and
Service certification. The final certification of the audit for
the same was conducted on 22nd - 23rd December, 2008.
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Former Chief Minister of Rajasthan visits BSL
Mrs. Vasundhara Raje Scindia, the former Chief Minister
of Rajasthan stayed at B5L Bungalow on 23rd and 24th

November, 2008, BSL and BPL staff members and officers
accorded her a warm welcome and hospitality, which she
appreciated and noted in the visitors’ book at the
bungalow. She also expressed her sincere gratitude to
Mr. A, K. Mehta, Mr. 5. Sengupta and the team and
admired the plantation and greenery maintained at the
mills' premises.

Textile Commissioner visited BSL units

Mr. A. B. Joshi, the Textile Commissioner, Ministry of
Textiles, paid a visit to the plant of BSL and BPL at Bhilwara
on 5th November, 2008. Mr. Joshi had examined all the

manufacturing facilities of the companies and
complimented the Management and executives for
maintaining high standards of quality and cleanliness.

RSWM received "Niryat Shree" Award

RSWM selected for "Miryat Shree" Certificate of
Excellence Award for the year 2005 - 06 in the Textile and
Textile products - Non 55| category by The Federation of
Indian Export Organisations, New Delhi.
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The award trophy was presented by the Hon'ble
President of India, Mrs. Pratibha Devisingh Patil and the
Certificate of Excellence was given away by the Hon'ble
Minister of Textiles, Mr. Shankersinh Vaghela on 16th

December,2008. Mr. Prakash Maheshwari received the
award on behalf of the Company:,

Award encore: RSWM bags 3 SRTEPC Awards,
again!

Once again, RSWM has received prestigious export
awards, instituted by SRTEPC for excellence in exports
during the year 2007-08.
These are: Bronze Trophy
) for Third Best Owerall
performance for exports.
Gold Trophy for Best
performance in 100%
Viscose Yarn. Another
Gold Trophy for Best
performance in PV Blended Yarn for exports. These
awards were presented at an Export Award ceremony
held on 16th January by
Textile Secretary, A. K.
Singh. Senior officers -
Mr. P. S. Shrimali,
Mr. Sunil Jhajharia and
Mr. Ashutosh Sharma -
received the awards on
behalf of the Company.

Mr. M. L. Jhunjhunwala,
President, Mumbai office,
has conveyed his
congratulations to the
team members whose
collective efforts netted
this prestigious success.
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ExportExcellence award function: HEG
Mandideep Industrial area's industrial product exports
totaled Rs. 2300 crore last year. In order to felicitate this
achievement, Association of Industries, Mandideep
organized a ceremony at HEG Ltd on 20th January, 2009
with Mr. Kallash Vijayvargiya - Madhya Pradesh State
Minister for Commerce & Industries, as the Chief Guest.
The minister conferred Export Excellence awards on
20 Mandideep industries and also inaugurated the
website of the Association of Mandideep industries on
the occasion. Mr. Jacob Mani, COO received the award
on behalf of the Company.

Up-gradation of Technology, HEG

In order to provide improve operation, control,
supervision and employee efficiency technology up-
gradation work was undertaken in the Electrical
department. This has provided better options to the

control/power system, comprising conversion of PLC, MCC
and SCADA systems with a touch panel and operator desk
for different areas like IGT-1 of Graphite Hall no. 1, GT
system of Graphite shop, Old GEP Davy Extrusion press,
Fiest Incon HOB-2. This up-gradation has resulted in
reduced problems and down time in these areas.

Agents Meet 2008: HEG

13th and 15th January, 2008 saw HEG agents
congregating at the Head Office from all over the world
for an interactive session which was presided over
by Mr. R C. Surana, ED & CEOQ. The highlights were
plethora of in-depth, micro-level discussions on various
issues ranging from the electrode market in CIS
countries, to technical issues in electrode manufacture
and use. Mr. Rolf Lamprecht, Mr. Igor, Mr. Hemant
Sanghvi, Mr. Juan Fernandez and Mr. Claude Holuige
gave valuable inputs while Mr. Nicloas Jazami, Mr. Che,
Mr. Khatebi and Mr. Duan updated the forum on the
situation in areas handled by them. Mr. Surana, in turn,
updated agents about developments at HEG and
outlined the road map to ensure customer satisfaction
through quality product and services.
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Implementation of 5-S policyin HEG

Taking the legacy forward of HEG's commitment towards
growth, customer satisfaction, guality and innovation,
the 5-5 Policy was introduced in HEG. The main focus of 5-
5 Policy is based on following principles;

1. Sound House Keeping with the objective of “A place
foreverything and everything atits place”;

2. Identify and prevent waste in day to day activity;

3. Create a conducive environment for the personnel
and equipment to perform at their best in a
safe and environment-friendly manner;

4. Generate awareness and impart training and
knowledge to sustain and improve the
implementation of 5- 5;

5. Meetthe expectations of all the stake holders.

28 identified areas were entrusted to 26 Area Owners for
implementation of the system with day to day activities
being monitored by Steering Committee and
subsequently by the Apex Committee. The first
Implementation Audit by the Steering Committee took
place on 14th Mov 2008 in which Plant Engineering -
Electrical departments scored the highest grade in the
manufacturing area segment while for in non-
manufacturing areas, Commercial department scored
the highest. Both the winning teams were presented
with Quarterly Rolling Shields by President / COO in a
function inthe presence of other senior executives.

Driven by the results of the first audit, the enthusiastic
auditors have come forward with valuable suggestions

for continuous training for the down the line teams,
removal of un-used equipments, providing location/tem
Indicators for material and equipment, fast disposal of
RedTag items etc.

Communication Meetings:

Mandideep plant

As a part of the Management's initiative to disseminate
its strategy down the line, a Communication Meeting
was held on 4th November, 2008 where



Mr.R.C.5urana, ED & CEO presented an account of global
graphite business scenario with special emphasis on the
high-growth impetus provided by China and focused on
the caution that the current global recession demands.
COO,Mr. Jacob Mani emphasized the need of Training
and Development and said ‘we have to cultivate the
habit of self learning within ourselves:

Mr. 5. K. Tewari, President and Mr. M. M. Damani, AVP (M)
also spoke on the occasion highlighting challenges
ahead. The session was concluded with a Q & A session
where senior management team answered the
employee's gueries.

The similar kind of meeting was also held at Tawa on 24th
December, 2008, where Mr. Jubilee Pillai (DGM-HR)
addressed the employees on the current market
scenario, company's focus and strategies and a detailed
insight into the cause and effect of economic recession
on the industrial setup across the globe.

HEG, R & D Centre Participated in EMSI-2009

A four day National Conference on electron microscopy
and allied fields was held from January 17 to 20, 2009 at
Bundelkhand University, Jhansi. The conference was
jointly organized by Department of Physics,
Bundelkhand University, Jhansi and Electron Microscope
Society of India (EMSI).

One research paper from HEG- R&D center was accepted
for the conference on "Morphological study of phenalic
resin spheres by SEM”. Mr. Jagpal Singh Mahur attended
the conference and presented the research paper which
was highly appreciated by the audience.

Permission for the production of Fair Trade
yarn: Banswara

RSWM, Banswara has obtained permission from FLO-
CERT Germany to manufacture Fair Trade cotton yarn
under the guidance of Mr. D. K. Sharma. The Fair Trade
labelling organisation Is working to improve the life of
workers and farmers associated with them directly or
indirectly. Fair- trade Labelling Organizations
International (FLO) is a non-profit, multi-stakeholder
associationinvolving 23 member organizations,

State Bank of Bikaner & Jaipur opened branch

at Denim unit

State Bank of Bikaner & Jaipur opened its 858th branch
at the Mordi plant on December 9, 2008 by
Mr. M. K. Padhi, G.M (C+1B) who expressed pleasure on the
occasion and recalled the long association of RSWM Lid.
with the State Bank of Bikaner & Jaipur. Mr. Narendra
Prasad, G. M. SBl, Mr. Y. C. Gupta, Mr. R. N. Maloo,
Mr. P. Bandyopadhyay, Mr. A. K. Gautam, Mr. R. 5. Sanghvi
and the Company staff graced the occasion.
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Mayur Launches retail outlet at Solapur

As a part of our plan to increase our retail presence,
a new Mayur outlet was inaugurated in Solapur,
Maharashtra on 28th January, 2009 by Dr. Iresh Swami,

Ex-Vice Chancellor, Solapur University. More outlets are
due to be formally inaugurated in the month of February
2009 at Nathdwara, Rajasthan & Ferozpur Cantt, Punjab.

Mayur Fabric booking conferences

Mayur Suitings, as a regular organizer of fabric display-
cum-booking programs has organized a series of
successful programs at NMainital, Ghaziabad, Kanpur,
Bareilly and Varanasi since November, 2008 where it
displayed a range of guality fabric including the popular
ranges like Altima, Real Trust and others.

Visit of auditors for RGNQA Award, Rishabhdev

A three-member team of Bureau of Indian Standards,
Ghaziabad visited Rishabhdev unit on 8th December,
2008 for fact-finding and evaluation for the Rajiv Gandhi

National Quality Award - 2008, for which the unit is a
contender. The two-day program was inaugurated by
Mr. P. Sethi, COO and conducted by Mr. M. 5. Manilal, AGM
(HR). The team visited the plant, labour colony, staff
colony, school and mandir inside the campus.

Maral starts sale of surplus power

Maral has started selling around 4 MW power per day to
Tata Power Company Ltd. after synchronizing the
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Thermal Power Plant with the MP Grid. On this occasion, a
pooja ceremony was organized, which was performed by
Mr. R. P. Gautam, Senior Vice President (Operations) in the
presence of all senior officers. Maral expects a healthy
revenue from sale of surplus power.

Maral expands fabric dyeing capacity

With the installation of machines transferred from
Jammu Unit, Maral Sarovar Unit's fabric dyeing capacity
is now 14 MT/Day, up from its previous level of 10
MT/Day. After pooja ceremony, the machines were
pressed into production.

VIP visits: Mandpam
Mr. Jaime Azevedo of "Trifitrofa’, a prospective customer
of Melange Yarns & Mr. Felipe Ferreira (Agent from

Portugal) visited the unit on 12th December, 2008, They
toured the mill in addition to their business discussions.
Mr. 5. Alam, MD, AKH Knitting (Bangladesh) and
Mr. Surendra Daptry (our Kolkata Agent) visited the unit
on 24th December, 2008,

VIP visits: Kharigram

Mr. Ashok Charles of Winnitex, Bangalore visited on Bth
January, 2009 and toured the plant before business
discussions with CE (YB). The Sr. Manager (Spg.), GM (HR)
and CO0 attended him during his visit.

His observations are as under:

“I am always impressed, when | visit to observe new
products developed by you. RSWM is probably the most
enterprising and innovative yarn manufacturer in India.
Keepitup. God Blessyou!”

Quality Culture Month: Mandpam

HR Department of RSWM, Mandpam observed the
month of January '09 as "Quality Culture Month” to
increase quality awareness among our workmen as well
as staff to get them acquainted with the place of quality
inour life.
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Several departments participated in the competitions
which were held for different categories of sites. Trophy
categories were "Kaizen, 55 awareness program, slogan,
essay & best suggestion competition, good
departmental housekeeping competition & good
cleanness room of workmen dormitories.

Award for ADHPL

A technical paper titled “Use of self-compacting concrete in
pressure shaft for AD Hydro Project” written by
Mr. Sharad Kumar, Mr. Vikas Sharma and Mr. B. 5. Thakur has
won the Rheodynamic Concrete Contest, 2008.
The award was received by Mr. Krishna Kumar in the Silver
Jubilee function organized by the Indian Concrete Institute.
The paper dealt with the practical aspects of specialized
self-compacting concrete developed for backfilling behind
steel liner in the pressure shaft.

LENIANEmpowerment

Tribute to Martyrs and Feliciation of HEG
Employees

On 10th December, 2008, the annual function of HEG,
Mandideep was inaugurated by the Chief Guest,
Mr. R. C. Surana, ED & CEO, by lighting the ceremonial
lamp. At the outset, homage was paid to the martyrs and
victims of the Mumbai terrorist attacks by observing a
2-minutesilence.

Mr. Surana felicitated the employees who completed
25 and 10 years of service in the arganization respectively




and felicitated employees whose suggestions were
implemented under 'Manthan' suggestion scheme with
the mechanical department bagging the award for
maximum suggestions. The Quality Circles which had
represented the organization at the regional and national
competitions and won awards were also felicitated.

Mr. Jacob Mani, (COQ), Mr. 5. K. Tiwari, (President),
Mr. M. M. Damani, (AVP-Manufacturing), Mr. B. K.
Panigrahi, (AVP-Projects) and Mr. O, P Manchanda,
(VP-CPP), also expressed their views,

Volley ball match for staff, Rishabhdev

In aorder to promote a healthy lifestyle and camaraderie
among the staff, the Staff Club, Rishabhdev held a match
on 14th November, 2008 in which four teams - Teams A,
B,C&D participated. Team D won the match which was
closely followed by all officers and staff
who encouraged the teams. Mr P. Sethi, COO of
the unit and other senior officers congratulated the
winners and encouraged the other participating teams,
The rolling trophy was handed over to the winning team
by Mr.Sethi.

Sports Day: Banswara
A one-day sports event was organized by the Staff Club

for its members on 25th January, 2009. The prizes to the

winners and runners-up of these games were given away
by Mr. J.C. Laddha, Chief Executive (Yarn Business).

Annual Games: Banswara

The Workers' Annual games were kicked off on 13th
January, 2009 with Flag Hoisting by Mr. J. C. Laddha and
march-past by all teams. Several events like Volley Ball,
Kabaddi, Khokho, 3 Leg Race, Long Jump, Tug of War and
others were conducted for the workers.

Sports organized at Ringas

Rana Sanga Colony in the mill complex saw three days
{22nd-25th January) buzzing with sporting events for
workers and staff at Ringas unit. The sporting events
such as Kabbadi, Volley Ball, High Jump, Long Jump, Tug
of War and Cricket saw active participation by a large
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number of workers and staff members.
In addition to sports, prizes were also given to workers for
excellent work, best attendance and zero absenteeism.

BSL Challenger Trophy' 08 won by Kharigram
Team

The BSL Challenger Trophy' 2008 - an annual cricket
tournament kicked off on 28th November, 2008, Teams
from Banswara, TPE, Denim, Fabric Division, Rishabhdev

and BMD participated in the matches. On 1st February,
2009, the final match saw a face-off between Mandpam
and Kharigram and the BSL challenger trophy was won
by Kharigram team. The entire tournament and closing
ceremony were well organised by BSL under the able
guidance of Mr. R.N. Gupta.

Sports Event: Kharigram

In order to provide better facllities to outside state
trainees who are being inducted on a massive scale by
the HR/IR Departments to enable working of the plant at
capacity and operating 8-hour shifts, as per the
Management’s decision, a Sports Event was organized at
the renovated labour colony now rechristened as
"Maharana Shramik Colony® on 23rd January. The
trainees as well as the engineering and security teams
participated ina range of sports events,

Alongside sporting activity, the management also
organized the Best House competition amongst the 34
houses where the trainees are staying. This enhanced
bonhomie amongst the new trainees coming from far-off
states lilke MP, UP, Bihar and Orissa and boosted
employee retention.

Annual Day:Ringas

RSWM Ringas Ladies Club organized a Sneh Milan on
15t January, 2009 to celebrate annual day of the club.
Inaugurating the function, Ladies Club President,
Mrs. Madhu Maheshwari apprised all of the activities and
achievements of the club during the previous year.
The function itself was a fun-filled occasion that provided
the Ringas family an opportunity to bond in the New Year
over cultural programmes presented by the club
members and their families and a game of Housie.
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RSWM, Mumbai Picnic tour to Udaipur

Mumbai office conducted a picnic offsite ta Udaipur from
5th to 9th November, 2008 for 103 staff members and
their family. In addition to darshan at Shreenath and
Keshariaji temples, entertainment was also planned in
the form of traditional Rajasthani music, dance and
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puppet - "kathputli” - shows on the 7th evening. The last
day of offsite also saw a wisit to the Rishabhdev Plant
where the Mumbai staff and families witnessed the
process of yarn manufacturing. The picnic created a
sense of oneness and camaraderie among all and was
much appreciated.

Spiritual Talk: Banswara
A spiritual talk on "Empower your Internal Energy” by
Rita Behan from Brahamakumaries Udaipur center was

given to all staff members on 6th Dec, 2008, All staff and
their family members attended this program,

Kaizen/S.A.8000 Celebration day: Banswara
12th December, 2008 (Birthday of Chief Executive — Yam
Business, Mr. J.C. Laddha) was celebrated as Kaizen / 5.A.
B00O Celebration Day, Officers and staff members who
completed their Kaizen during the year and presented it
on 5th November, 2008 were felicitated by the
presentation of trophies to them. The best 41 Kaizens
were awarded from the total of 221 Kaizens presented.

In the second part of program, 5A BOOO certificate
received from BS| was handed owver to core team
membersby Mr. Laddha.
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Foundation Day: Banswara

The 20th foundation day was celebrated with a great
enthusiasm at the Workers hostel. Beginning with a
prayer ta Ma Sarasvati by Chief Executive, Mr. J. C.Laddha
and COO, Mr. 5anjay Sharma, the program took off with a
folk dance [Gher) in which nearly 50 workmen and class
trainees participated and bhajans In Bhojpuri.

The incremental prosperity of Banswara plant was
presented by HR and Training department through
a colorful play, drama and song. The program -
Bhemishal Team Banswara - was widely appreciated
and prizes were given to all the participants by
Mr.Laddha.

Sneh Milan on New Year Eve: Banswara

A "Smeh Milan' with local dignitaries of District
Administration, Trade, Industry, Politicians and
Frominent Citizens of Banswara town was organized at
Mayur Nagar campus on 15t January, 2009, All the senior
officers with their family members of all the units of
LM! Bhilwara pariwar at Banswara participated.
Mr. Charitra Dixit, Indian Idol contestant from Banswara
was also present,

Annual day Celebration: Rishabhdev

Annual Day celebration, the annual cultural highlight of
RSWM 5taff Club, Rishabhdev was conducted on 31st
December, 2008. In addition to a dinner on New Year's
Eve to which local dignitaries were invited, a cultural
variety show comprising solo and group dance, solo
songs, play and fancy dress was presented by the staff
and thelr family members to enliven the evening.
Mr. B Sethi, unit COO inaugurated the evening by lighting
the sacred lamp along with his wife, in the presence ofthe
Chief Guest, Mr. Gopal Swaroop Mewara, Dy. Supdt. of
Police, Rishabhdev.

AcharyaShree MahapragyaJicampatRingas

As part of their nine-year-long, ongoing journey on foot
to spread the message of Ahimsa (Non-violence),
Saint Maha Pragya Ji and Maha Shraman ji, camped at
Ringas Unit on their way to Sujangarh for two days along
with their nearly 100 disciples. They were welcomed
warmly by Dr. Maresh Maheshwari, COQ and



Mrs. Madhu Maheshwari and all members of RSWM

Ringas Parivar. He also delivered a sermon on the
importance of human values and character development
while Maha Shramanji conducted a yoga session in the
staff colony, Several books written by the saint were
also exhibited and the media gave extensive coverage
to theirvisit

In-house knowledge upgradation programme
HR department has initiated a monthly program for the
knowledge improvement of all the functions of RSWM,
Kharigram i.e. technical, commercial, financial and
Administrative along with improvement in HR related
fields like behaviour, better communication etc
Mr. Rajeav Jain, COO took the lead and gave a technical
presentation on varlous aspects of yarn processing from
fiber to finishing, meant for technical supervisors/seniors
on 20th January, 2009. Such deliberations shall be
arranged on a monthly basis to upgrade technical and
other field knowledge with the next one focusing on
new product developments.

Security team felicitated, Banswara

During the year 2008 the security department has done a
remarkable job in implementing security and safety

measures at the Banswara unit and Shambhupura. After
deputing the security team at Shambhupura site there
was a remarkable gain in coal realization. Some of the

guards were given special rewards by Mr. J.C. Laddha for
achievements during the year.

The Group presents a play on Sri Ramakrishna
Paramhamsadev

"Parampurush”-a play on 5ri Ramakrishna
Paramhamsadey was staged on 28th-29th December,
2008 at Srl Ram Centre, New Delhi with a view to
popularize Sri Ramakrishna Vivekananda movement in
Morth India.

The play was initiated by Mr. L. N. Jhunjhunwala,
Chairman - Emeritus, LMJ Bhilwara Group, the Chairman
of lIM, Indore and also Member of the Board of Governors
of Ramakrishna Vivekananda University, Belur Math.
He spent a few months in explaining to Mr. Bapi Bose the
entire divine play of Ramakrishna Vivekananda
Thereafter, Mr. Bapi Bose — a product of National School
of Drama, New Delhi, conceptualized, structured,
scenographed and directed the play.

“Doboond Zindagi ke”" ADHPL

Intensive Pulse Polio Immunization - a national program
was conducted in the project area on 21st December,
2008. A total of 142 children below age of five years were
immunized in the project area and the surrounding
villages, A door-to-door campaign on the following day
saw an additional 28 children being vaccinated
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SHGtraining program: Banswara

Two training programs were organized for 65 women
from the Amiya and Serverpura village women's
committees. During training, participants were given
input on formation of self-help groups. their code of
conduct, microfinance and income-generating activities.

Fee sponsored by RSWM for Advance Diploma
inTextileTechnology

Blood donation Camp, Rishabhdev

With the slogan "Rakt Dan Maha Dan' in mind, the Staff
Club, RSWM, Rishabhdev, jointly with Lions Club,
Rishabhdev organized a Blood Donation Camp on 21st
December, 2008 at Govt. Hospital, Rishabhdev. Many
staff members and sub-staff as also town residents
donated a total of 47 units of blood at the camp which
was conducted by Saral Blood Bank, Udaipur.

Two more buses for VKV, Rishabhdev

As per the MOU between MLVTEC Bhilwara and RSWM
Ltd, Banswara an amount of Rs. 1,33,000 was handed
over to MLVTEC towards the Tuition Fee of students for
the 1 year Advance Diploma course in Textile Technology.

Celebration of'Bal Divas': Banswara

On the occasion of Bal Divas (Pt. Nehru's birth anniversary
on 14th November), celebrations were held at the Deaf
and Dumb School. Mr. Sanjay Sharma - COO, who was the
chief guest assured all present that RSWM, Lodha was
pledged to make a better life for these unfortunate
students. Mr, M.P. Pareek also elaborated developmental
elementsof our CSR programin the area.
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Vivekananda Kendra Vidyalaya, Rishabhdev purchased
two more buses to provide proper conveyance facility to
its students, reaching a transport total of five big buses
and one mini bus. The pooja of the newly purchased
buseswasdone by Mr. P Sethi, VP (SMC) of the School

Children's Day celebrated at Graphite School,
Mandideep

On 14th November, 2008 Graphite school celebrated
Children's Day wherein teachers organized a variety of
entertaining programs for the students.

Mr.Balram Chandrakar, Secretary, Graphite school in his
address greeted the students and motivated them to do
better and excel in all the activities. On this occasion, the
new |laboratory was also inaugurated and the students
presented the charts and performed experiments of
physics and chemistry.



Medical Camps Organised at HEG

Eye Camp:

For the benefit of employees and their families, a free eye
camp was organized at HEG Campus on 19th December,
2008 under the aegis of M/s. Sewa Sadan Eye Hospital of
Bhopal. A medical team comprising eminent doctors and
ophthalmic staff were present with the requisite
equipment. Due to the overwhelming response, a
second camp was organized on 26th December, 2008.

Medical Check up of Employees

HEG has organized a medical check up of all employees
from 29th December,08 to 6th January 09 as a welfare
measure. As part of this drive, it was mandatory for all
employees (artisans, staff and executives) to undergo a
comprehensive medical check up comprising various
tests for general body health, diabetes, blood pressure,
ECG, dental, eye and ENT. The camp was organized in
association with City Hospital, Bhopal.

Pulse Polio Camp:Ringas

As part of the Nationwide Pulse Polio Drive, on 2131
December, 2008, a camp was set up at Ringas Unit for the
benefit of the Staff and Workers Colony, to administer Pulse
Polio dose to children. Dr. Naresh Maheshwari, COO and
Mrs. Madhu Maheshwari administered Pulse Polio drops to
around 70 children inthe unit.

Pravachan on Bhagwat Gita, Kharigram

Acharya Divya Murari Bapu, during his visit to Pushkar,
halted at Kharigram Unit on 1st January 2009 where at
the request of the Unit, he delivered a thought-
provoking speech on Bhagwad Gita to staff members
and thelrfamiliesin the Rajspin Staff Club.

Road Safety Program at Bhilspin

A program on awareness of road safety basics under the
slogan "Drive Carefully, Reach Alive" was held on January
23, 2009. Mr. N. K. Jain, CEO emphasized traffic fatalities
and the importance of safe driving habits. Safety posters
were also displayed. The program was attended by
Officers, staff and workers and found very useful,

Banswarato Japan

itis the matter of great pride for
us that that Master Himank
Shah, son of Mr. Vipin Shah of
RSWM, Banswara was selected
to visit Japan under the scheme
“lapan East Asia Network of
Exchange of student and youth
program (GENESYS) organized
by Ministry of HRD India. This
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inter-country exchange program was scheduled from
Bth-18th December 2008. The management of RSWM,
Lodha offer their best wishes to this talented student in
his future life.

7/Donts

after a meal

+  Donotsmokeaftera meall Experiments from experts
prove that smoking a cigarette after a meal is
comparable to smoking TEN cigarettes (Chances of
Cancer are higher).

« Do not eat fruits immediately after meals. It will bloat
your stomach, Therefare have your fruits one or two
hoursbefore or after your meal.

« Do not drink tea after a meal as tea leaves contain a
high content of acid. This substance will cause the
protein content in the food we consume to be
hardened; makingit difficult todigest.

« Do not loosen your belt after eating. Loosening the
belt aftera meal can cause intestinal problems.

» Do not bathe after eating. Bathing will cause the
increase of blood flow to the hands, legs and body
thereby causing the amount of blood around the
stomach to decrease. This will weaken the digestive
system inourstomach.

+  Donotwalk after a meal even though you have heard
people say that after a meal, walking a hundred steps
will make you live till 99. Walking immediately aftera
meal will make it difficult for the digestive system to
absorb the nutrition from the food we eat. Wait at
least an hour after your meal and then walk if you
wantto.

+  Donot sleep immediately. The intake of food will not

be able to digest properly thereby leading to
gastro-intestinal problems.
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K] Initiatives

Clean EnergyatGroup's

Power Companies

MalanaPower CompanyLtd.

The Malana Hydro Electric Power Project, commissioned in
July, 2001 has already generated 346.81 MU of clean
energy as of December 2008, As part of the constant
endeavor, to make Malana a world-class power house, the
installation of Computerized Maintenance Management
System has also been planned. This will document all
maintenance failures through Reliability Centered
Maintenance.

In keeping with the sustainable and ecologically friendly
nature of the project, it also carries out other C5R activities
on aregular basis. At the moment, the following initiatives
are operational in and around the project area:

«  Acupressure Health Center runs by two qualified
acupressure therapists.

« Free medical Ald provided to Chowki and Jari

villagers.

= Ambulance services to ferry patients in case of
emergency to Community Health Center-Jari and to
Zonal Hospital-Kullu

«  CBSE-affiliated School at Project Campus to provide
education to wards of employees and locals,
The school is equipped with five computers.

«  Three teachers at the Govt. Primary School at Chowki
village,

= Financial help, construction material and household
goods provided to villagers whose houses were
gutted during a recentfire.

= An annual contribution of INR 045 million per year
towards sponsorship of social, cultural and sports
actlvities in local villages.

» Extensive plantation activities with 60,000 trees
planted so far around the project area; 550 fruit trees;
and a further 20,000 trees each proposed the current
and nextyear.

AD Hydro PowerLtd.

Allain Dubhangan Hydro Electric Project (192 MW) located
near Prini village, Manall in Himachal Pradesh runs on the
river project utllizing the inflow of two small tributarles,
Allain and Duhangan, of river Beas. The project is designed
to generate 800 MU in a 90% capacity annually.
Committed to abide by the stringent environmental and
soclal conditions agreed with the Ministry of Environment
& Forests, Government of India, Himachal Pradesh State
Environment Protection, Pollution Control Board and IFC,
while proceeding with the construction of the project, the
Company has taken various proactive measures to
mitigate the impact of the project on the local population.
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Till date the Company has spent approx. Rs. 40 crore for
community development works, catchment area
treatment and compensatory afforestation. Some of the
highlights are:

Agrievance redressal System, which addresses [ssues,
brought forward by local Panchayats of Prini,
Jagatsukh and Aleo. More than one hundred twenty
five such issues have been amicably resolved with
the local residents.

= Operational dispensaries in Prini and Jagatsukh.
ADHPL-appointed doctors treat 100-125 patients
daily. Free medicines and ambulance services are
also provided.

«  Templerenovation at Prini, Shuruand Jagatsukh.
Construction of a floor for Mahila Mandal at Prini
Village and a two-storey Community Centre for
SethanVillagers.

« Construction of more than 40 toilets in the project
area and project-affected villages.

INR 48, 00, 000 deposited with the Government of
Himachal Pradesh to provide drinking water to
Jagatsukh, Aleoand Chhanala,

Apart from the above ADHPL regularly contributes
to the Kullu Dussehra Festival, Manali Winter
Carnival, National Association for Blind, Aleo
Baisakh Mela, Haripur Deshehra Mela and other
cultural fixtures.

During the construction period, employment has
been provided to one member of each family which
has sold land for the implementation of the project.
As per its commitment to the state government, the
project also maintains a high ratio of Himachalis on
its rolls: out of the total employee strength 465, at
present the project employs 390 (84%) Himachalis,

As its contribution to the local economy, the project
has offered all small to medium contracts on
infrastructure works to locals, About 2800 contracts
worth over Rs.100 crore have been awarded to
contractors from Prini, Jagatsukh and Aleo villages.

Planned developmental activities in consultation with the
affected communities of Prini, Jagatsukh, Aleo and Shuru
are listed below:

1. Electrification works forlocal areas

2, Provision for School Building and subsidy

3. Health Management Plan-Health facilities

4, Provision for Police Station (Building & Recurring
expenses) at Prini

Water supply schemes for villages

6. HIV/AIDS awareness programme and capacity
building.
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New Year Ce

ebrations

RSWM, Kharigram

The Rajspin Staff Club organized a sumptuous dinner and
cultural programs with entertainment by staff members
and their families. Mrs. and Mr. O. P. Rupramka, our Ex-MD
and Mrs. and Mr. Prakash Maheshwarl, CE (CMS) were
present throughout the celebrations and both the
gentlemen delivered thought-provoking addresses for
the coming year.

Maral Sarovar

"Mara| Parivar” welcomed the new year with variety of
cultural programs. The new year celebrations began after
the group dinner hosted by the Staff Club. Dances by all
age groups were conducted. Addressing the audience,
Mr. Tarun Baldua, President of Sarovar unit while
summing up the current slump in the global economy
and the challenges faced by our industry emphasized
importance of goal-based hard work:

Ringas
As always, a celebration with workers was organized by

Ringas Parivar on 1st January, 2009. The event was
inaugurated by COO, Dr. Naresh Maheshwari in the
presence af Dy, Supdt. of Police, Mr.Rajesh Meel and other

local dignitaries. Cultural programs were presented by
employees and their families and appreciated by all present.

Tawa

A series of cultural presentations by the children was the
highlight of the program which was inaugurated by
lighting of the ceremonial lamp by Mrs. Sushil Jain
followed by SaraswatiVandana by the children.

Mandpam

The Melange staff club members enjoyed a Gala New
Years Eve with dinner being accompanied by the a
massive cultural event "LEHAR 2009, The Club patron
Mr. 5. C.Garg & Club president Mr. B. 5. Acharya conveyed
New Year's Greetings to everyone, wishing them good
health, happiness and a brighter year ahead.

Opinion

Executives and 5taff of HEG, Mandideep organized a
colorful event at Bhopal to bid adieu to an eventful 2008,
and welcome 2009 in a grand manner. The function was
well attended by HEGIites with thelr family members.

Banswara

The New Year's Eve program was organized by the Staff
Club with active participation by staff members and
families, After ushering In the New Year, Mr. J. C Laddha,
Chief Executive of the unit conveyed his best wishes to
the staff and their family members for happiness and

prasperity. On a sober note, he also focused on how the
sluggish economic environment and terrorism had
adversely impacted the industry and the consolidation
that was required to cope with it. In this context, he
singled out Mr. N. K. Bahedia and congratulated him for
his success in selling surplus power generated from our
captive power plant,

LNJ Nagar, Mordi

Staff Club (Mayur & Denim) organized MNew Year
celebrations 31st December, 2008 with enthusiastic
participation by staff members and their families. The
program which commenced with a Ganesh Vandana
continued with a dance show, lucky draw and other
cultural activities till midnight. Mr. Prabir Bandyopadhyay
and Mr, A. K. Gautam extended New Year greetings to all
and distributed prizes to activity participants.
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Republic day celebrations

Banswara

Mr. J. C. Laddha conducted the flag hoisting and in his
speech emphasized the relevance of national integrity
and prosperity focusing on how we can work together to
transform the nation from a developing to a developed
one,

Ringas

Dr. Naresh Maheshwari, COO, unfurled the National flag
inaformal ceremony. Dr. Maheshwarl, conveyed his best
wishes to_all employees and emphasized the need to
increase quality and productivity while appreciating the
achievements done by the Ringas unit.

Kharigram

This year’s Republic Day Celebrations at Kharigram Unit
witnessed a slight difference since the CE (YB) was away
for Banswara Unit's Republic Day Celebrations.
Mr. Prakash Maheshwari, CE{CMS) graced the occasion as
Chief Guest where he witnessed the functions put up by
school children; a patriotic song by the Mahila Club and
in his address, congratulated the staff and workers of the
unit for excelling in performance and cost reduction and
working to their full potential. He distributed prizes for
the Sports event held on 23rd-24th January, 2009 at the
newly-formed Maharana Shramik Colony for the learners.

ADHPL

The national flag was unfurled by Chief Guest, Mr. Sharad
Kumar HOD{Civil) who also inspected the Guard of Honour
that was presented by security personnel. Mr. Kumar
urged the staff and workers work for the betterment of the
country. He also highlighted the Project achievements and
gave his assurance of timely completion.

Mandpam
Mr. B.5. Acharya hasted the tricolor flag and took the salute
of the contingent of security personnel. In his address he
condemned the Mumbai terror attacks and offered his
deepest condolences to the bereaved and sympathy o
the injured while saluting the /
courage and patriotism of the ?

martyrs, While he warmned i

those present to prepare for a
temporary slowdown in the
economy because of the
global financial meltdown, he
added that the countryand its
people have the courage and
the strength to overcome It
He announced that the LNJ
Bhilwara Group has been able
tomeet its growth targets and
alsorecited:

"Kuch kar Gujarne ki Gar Tamanna Uthti ho dil mein,
LMNJ Bhilwara Ka naam sajao dunia ki mahfil mein”

Highlighting the achievements of the Indian women, he
further said that there is a need to have women-friendly
ecanomic policies that can enhance their social and
economicposition and make them self-reliant.
Rishabhdev

Mr. P Sethi, COO, haisted the National Flag in front of
Administration block. Union office bearers and the
employees including workers and staff were present in
large numbers. While addressing all, Mx. Sethi conveyed
his best wishes on the occasion and emphasized the
need for self-development. He also highlighted the
below par performance of unit in face of the world-wide
meltdown and exhorted all present to concentrate on
quality and productivity In order to avercome the crisis,
Mr. Gautam Lal Meena, 5. Vice President of the Union also
addressed the gathering after hoisting the Naticnal Flag
on behalf of the Workers' Unilon and called upon the

waorkforce to work hand-in-hand with the management
for betterment of the organization.

VKV, Rishabhdev

Vivekananda Kendra Vidyalaya, Rishabhdev celebrated
Republic Day on 26th January, 2009 with the hoisting of
Mational Flag by Mr. P. N. Trivedi, Principal of the school, in
presence of students, teachers, guests and parents.
Mr P. Sethi, Vice President, School Management
Committee was the Guest of honoron thiseccasion.The
students presented PT and parade and cultural programs
which werewidely appreciated.

MPCL

The National Flag
was hoisted by
Mr. T. Swaminathan,
General Manager,
MPP followed by the
singing of the
National Anthem
and distribution of
sweets.
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Welcome Aboard

Corporate
office:

Mr. Ashish Dua |
joined us as Sr.
Vice President -
Corporate
Finance on 27th
January,09. An
Honmnours
Graduate in
Cammerce from SRCC ,
University and a CA from ICAl (1991)
with a brilliant academic record,
Ashish, 40, has rich experience of over
18 years in all aspects of Finance in
various capacities in India and
overseas. Joining us from his last
tenure at Rockland Hospital Ltd. where
he was waorking as Head - Corporate
Finance. Ashish has worked with
several reputed organizations during
his career, like Honeywell (Europe and
Middle East), General Electric (Norway)
Anderson Consulting (Canada) Cracle
Corporation (India and Singapore) and
Williamson Magor - India.

Delhi

Reporting to Mr. Prakash Maheshwari,
he will be groomed to take up higher
responsibilities in due course. While
the Corporate Finance team at
Kharigram and Mumbai will work very
closely with him, he will be overseeing
the all Finance, Accounts and
Secretarial functions located at the HO
aswell,

BSL Limited

Mr. V. K, Gupta
joined us as
Vice President
(Weaving).
A qualified
Textile
Technologist
from the class
of 1970. He has 38 years of experience
with various textile glants like lJiyaji
Suitings, Raymonds and others. He will
be based at the Mandpam unit.
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Fabric Division, Mordi

Mr. Sandip Majumdar joined as
General Manager - Export Marketing,
Fabric Business
en 16th
December'08.
Sandip, 41, isa
Textile
Graduate from
College of
ey tite
Techneclogy,
Calcutta with a
Masters of Management Science
{Marketing) from TIT, Bhiwani. Joining
us from Sutlej Textiles and Industries
Ltd. where he was working as General
Manager - Exports, Sandeep has
accumulated rich experience over 17
years working with Pt Texmaco Jaya,
Indonesia, Thai Filament Textile Co.,
Thailand and Fortune International
and Donear Industries, handling the
Exports division at different levels.
Sandeep has also had an earlier stint
with us, Based at Mordi, Sandip will be
reporting to Chief Executive, Fabric
and Denim Business.

RSWM, Mandpam
Mr. Bhim Singh
MNehra joined as
General
Manager
Technical in
Melange Yarn,
Mandpam unit
on 24th
December,
2008. Mr. Nehra,
44, is a Textile Graduate from T.LT.
Bhiwani with 22 years of working
experience with Malwa Coiton
Spinning. Gujrat Spinning Ltd. and
Arham Spinning Mills Ltd, handling
production at different levels. While he
joins us from Prema Syntex, Nimrana,
where he was working as Vice
President - Production, he hasalsohad
an earlier stint with us. Based at
Mandpam, Mr. Nehra will be reporting
to Chief Executive, Melange Yarn,




